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ST ANDREW’S C of E PRIMARY SCHOOL 

 

Child on Child Abuse Policy 
 

RATIONALE - St Andrew’s School is a place where everyone is valued and cared about. Each 
child’s learning is enhanced through teaching them effectively. This takes place in an 
environment that provides intellectual, emotional and physical safety, is sensitive to their needs, 
challenging and allows success to be celebrated.  
 
AIMS  
 To protect pupils from child on child, physical attack, emotional harm and other forms of 

bullying which include name calling, stealing, threats, malicious gossip and electronically. 
 To encourage all children towards a positive self-image. 
 To help children view themselves as part of a community and, by example, to nurture their 

abilities to establish and sustain relationships with families, peers, adults and the world 
outside. 

 To provide time, space and opportunities for children to explore, discuss and develop the key 
concepts of bullying openly with peers and adults, in a secure environment. 

 To equip children with appropriate tools to make reasoned, informed choices, judgements 
and decisions. 

 To work with parents and carers to build an understanding of the school’s responsibility to 
ensure the welfare of all children. 

 To establish and maintain procedures so that all school staff know how to act if they have 

concerns or need support regarding a particular child. 
 To ensure that all staff are aware of local procedures so that information is passed on 

effectively to the relevant professional or agency. 
 To keep the school well-informed about bullying issues, to develop effective and supportive 

liaison with outside agencies. 
 To ensure that all staff receives regular training, particularly around recognising that bullying 

exists in different forms, and in a range of strategies to deal with it effectively. 

 To provide a model for open and effective communication between children, teachers, 
parents and other adults working with children. 

 
Guidelines 
 By providing staffing and resources to fulfil the needs of children, including provision of 

information about how children can access help with problems both inside and outside 
school. Display Childline posters. 

 By creating an environment within the classroom/school in which every child is valued as 
part of the community; all members of the community should be sensitive and responsive to 
the needs of others. Thrive and Jigsaw are in place to support this. 

 By allowing a variety of opportunities, appropriate to the age of the children for the class 
and group discussion of thoughts and feelings in an atmosphere of trust, acceptance and 
tolerance. 

 By integrating the key concepts of anti-bullying strategies with the existing curriculum, 

allowing for continuity and progression through all key stages. 
 By having a whole school Thrive approach providing social and emotional support and 

guidance. 
 In KS2 worry boxes are available for children to use. 
 Dedicated time to talk about bullying in Treehouse Groups at least three times a year. 
 Circle Time linked to PSHE curriculum or related to issues of immediate relevance.  
 By providing adequate and relevant resources and materials for anti-bullying. 
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 By implementing a straightforward system for all staff to record concerns about a pupil. All 
concerns to the head teacher. 

 Examine concern sheets regularly. 

 By ensuring that all staff know what to do if they suspect a pupil has been the victim of child 
on child abuse and discuss as a regular staff meeting agenda item. 

 By taking part in anti-bullying week. 
 Community building days and special events three times per year – Autumn/Spring/Summer 

Based around the theme of Friendships. 
 To link to our Collective Worship programme using the Values for Life resources in which 

friendship and trust are discussed in particular. 
 
Roles and responsibilities 
It is the responsibility of all staff employed at St Andrew’s school to read and act upon this 
policy. The named person for reporting any incidents related to child on child abuse and bullying 
is Fran Martin (Headteacher) or in her absence the Deputy Headteacher and safeguarding 
deputy. 
 

Child on child abuse – Guidance 2018  
 
Introduction  
Child on child abuse left unaddressed, can have a devastating effect on individuals and their 
families. It can be a barrier to their learning and have serious consequences for their mental 
health. Child on child abuse which takes place at school does not only affect an individual during 
childhood but can have a lasting effect on their lives well into adulthood. By effectively 
preventing and tackling abuse, we can help to create safe, disciplined environment where our 
pupils are able to learn and fulfil their potential.  
 
This document has therefore been produced to help us take action to prevent and respond to 
bullying as part of our overall behaviour policy. It outlines our approach to bullying and the 
measures we have put into place to tackle bullying.  
 

Our whole school approach statement  
We have employed a whole school approach to safeguarding and child protection. This means 
involving everyone, including the governing body, all the staff, all the children and their parents 
or carers. Safeguarding and child protection is a recurrent theme running throughout our 
policies and procedures.  
 

We hope to make clear to parents, pupils and staff that we have an effective prevention 
measure in place to tackle child on child abuse including sexual abuse, sexual harassment and 
all other forms of child on child abuse. Our approach to sexual violence and sexual harassment 
is reflected and is part of our wider approach to safeguarding. 
 
If an incident arises, we will deal with it robustly, quickly and appropriately. We will not tolerate 
any form of child on child abuse within our school or by association.  

 
What is child on child abuse?  
Child on child abuse is behaviour by an individual or group which can be a one off incident or 
repeated over time.  is behaviour that intentionally hurts another individual or group either 
physically or emotionally.  
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Child on child abuse can take many forms (for instance; cyber-bullying via text messages, social 
media or gaming, which can include the use of images and video; physical or emotional) and is 
often motivated by prejudice against particular groups steered by a dislike for a persons: 

 Race  
 Religion  
 Gender  
 Sexual orientation  
 Special educational needs or disabilities  
 Where a child is adopted or in care  
 Where a child has caring responsibilities  
 Where a child has actual or perceived differences, (for example, physical or cultural 

differences)  
 
Child-on-child abuse is most likely to include, but may not be limited to:  
 bullying (including cyberbullying, prejudice-based and discriminatory bullying) 
 abuse in intimate personal relationships between children (sometimes known as ‘teenage 

relationship abuse’) 

 physical abuse such as hitting, kicking, shaking, biting, hair pulling, or otherwise causing 
physical harm (this may include an online element which facilitates, threatens and/or 
encourages physical abuse)  

 sexual violence such as rape, assault by penetration and sexual assault; (this may include 
an online element which facilitates, threatens and/or encourages sexual violence) 
Consensual image sharing, especially between older children of the same age, may require a 
different response. It might not be abusive – but children still need to know it is illegal- 
whilst non-consensual is illegal and abusive. UKCIS provides detailed advice about sharing of 
nudes and semi-nude images and videos.   

 sexual harassment such as sexual comments, remarks, jokes and online sexual harassment, 
which may be standalone or part of a broader pattern of abuse 

 causing someone to engage in sexual activity without consent, such as forcing someone to 
strip, touch themselves sexually, or to engage in sexual activity with a third party  

 consensual and non-consensual sharing of nude and semi-nude images and/or videos (also 

known as sexting or youth produced sexual imagery) 
 upskirting which typically involves taking a picture under a person’s clothing without their 

permission, with the intention of viewing their genitals or buttocks to obtain sexual 
gratification, or cause the victim humiliation, distress, or alarm, and 

 initiation/hazing type violence and rituals (this could include activities involving harassment, 
abuse or humiliation used as a way of initiating a person into a group and may also include 

an online element). 
 
Stopping violence and ensuring immediate physical safety is obviously our school’s first priority.  
 
However, emotional abuse can be as damaging if not more damaging than physical violence; 
teachers will make their own judgements about each specific case. We recognise that abuse 
often involves an imbalance of power between the perpetrator and the victim. This could involve 

perpetrators of abuse having control over the relationship which makes it difficult for the victim 
to defend themselves. The imbalance of power can manifest itself in several ways, it may be 
physical, psychological (knowing what upsets someone), derive from an intellectual imbalance, 
or by having access to the support of a group, or the capacity to socially isolate. It can result in 
the intimidation of a person or persons through the threat of violence or by isolating them either 
physically or online. Low-level disruption and the use of offensive language can in itself have a 
significant impact on its target. If left unchallenged or dismissed as banter or horseplay it can 

also lead to reluctance to report other behaviour.  
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Vulnerable pupils  
Child on child abuse can happen to all children and young people and it can affect their social, 

mental and emotional health. Our staff will support all pupils who are bullied. This means we will 
be alert to the effect any form of bullying can have. We will be especially alert to where it may 
have a severe impact. Extra support will be provided by the Thrive practitioners. 
 
We recognise that the impact of child on child abuse can be especially more severe not only due 
to the nature and extent of the bullying but because it may be combined with other factors such 
as those mentioned below that also affect the social, mental and emotional health of the pupil. 
For example:  
 Children with special educational needs or disabilities  
 Children who are adopted  
 Children who are suffering from a health problem  
 Children with caring responsibilities  
 Children in care  
 Children who are frequently on the move (for example those from military families)  

 Children who are going through a personal or family crisis. 
 
Bullying which occurs outside school premises  
We will use our disciplinary powers to address pupils’ conduct when they are not on school 
premises and are not under the lawful control or charge of a member of school staff, but only if 
it would be reasonable for the school to regulate pupils’ behaviour in those circumstances. This 
may include bullying incidents occurring anywhere off the school premises, such as on school or 
public transport, outside local shops, or in a town or village centre. Where abuse outside of 
school is reported to our school, we will investigate and take appropriate action. We will 
consider whether it is appropriate to notify the police for example, if we believe an offence has 
taken place.  
 
Cyber-bullying 
The rapid development of, and widespread access to, technology has provided a medium for 

cyber bullying, which can occur in or outside school. Cyber-bullying is a different form of 
bullying and can happen at all times of the day, with a potentially bigger audience.  
If a member of staff seizes an electronic device, (such as a mobile phone) which has been used 
in the course of cyber bullying; 
 We may examine data or files where there is good reason to do so.  
 However, we will speak to a parent to inform them of any action taken regarding the search 

of electronic devices. 
 If we seize an electronic device that is prohibited by the school rules and the member of 

staff has reasonable grounds to suspect that it contains evidence in relation to an offence, 
we will give the device to the police as soon as it is reasonably practicable 

 
Sexual violence and sexual harassment between children  
 

Context  
Sexual violence and sexual harassment can occur between two children of any sex. They can 
also occur through a group of children sexually assaulting or sexually harassing a single child or 
group of children. Children who are victims of sexual violence and sexual harassment will likely 
find the experience stressful and distressing. This may adversely affect their educational 
attainment. Sexual violence and sexual harassment exist on a continuum and may overlap, they 
can occur online and offline (both physical and verbal) and are never acceptable.  
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We will:  
 Make clear that sexual violence and sexual harassment is not acceptable, will never be 

tolerated and is not an inevitable part of growing up 

 Not tolerate or dismiss sexual violence or sexual harassment as “banter”, “part of growing 
up”, “just having a laugh” or “boys being boys” 

 We will challenge behaviours (which are potentially criminal in nature), such as grabbing 
bottoms, breasts and other private areas of the body.  

 
Managing the disclosure  
Our initial response to a disclosure from a child is taken very seriously. All of our staff know how 
to complete a TED (Tell, explain describe) conversation which is a vital part of gathering critical 
information from a child relating to their disclosure.  
 We will reassure any child who makes a disclosure that they will be supported throughout 

their ordeal. 
 Our staff receive annual safeguarding updates which address how to deal with disclosures 

effectively.  
 We have a designated safeguarding lead (DSL) who will manage the concern from any 

member of staff, child or parent.  
 The DSL will follow our schools safeguarding policy which will ensure they gather as much 

information and context pertaining to the disclosure. This information will then be referred to 
the Local authority referral and assessment team who will advise us of how to proceed with 
the concern.  

 Other agencies such as police and social care may become involved if appropriate. 
 
Children sharing a classroom 
Any report of sexual violence is likely to be traumatic for the victim. However, reports of rape 
and assault by penetration are likely to be especially difficult with regard to the victim and close 
proximity with the alleged perpetrator is likely to be especially distressing. Whilst we establish 
the facts of the case and start the process of liaising with children’s social care and the police, 
the alleged perpetrator and victim will be removed from any classes they share. We will also 
consider how best to keep the victim and alleged perpetrator a reasonable distance apart on 

school premises and on transport to and from the school where it is within our power to do so. 
These actions are in the best interests of both children and should not be perceived to be a 
judgment on the guilt of the alleged perpetrator. In all cases the initial report will be carefully 
evaluated considering any immediate evidence, the wishes of the victim, and the nature of the 
allegations.  
 

Safeguarding and supporting the victim  
The following principles are based on effective safeguarding practice and will help our decision 
making process regarding safeguarding and supporting the victim. We will:  
 Consider the age and the developmental stage of the victim, the nature of the allegations 

and the potential risk of further abuse.  
 Consider the needs and wishes of the victim. The victim will be listened to and 

acknowledged. It is important they feel in as much control of the process as is possible.  

 Ensure that the victim will never be made to feel they are the problem for making a report 
or made to feel ashamed for making a report.  

 Consider the proportionality of the response. Support should be tailored on a case-by-case 
basis. The support required regarding a one-off incident of sexualised name-calling is likely 
to be vastly different from that for a report of rape.  
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Safeguarding and supporting the alleged perpetrator  
The following principles are based on effective safeguarding practice and should help our 
decision making process regarding safeguarding and supporting the alleged perpetrator: We will 

consider:  
• How we will continue to provide the alleged perpetrator with an education, safeguarding 

support as appropriate and implementing any disciplinary sanctions.  
• The age and the developmental stage of the alleged perpetrator and nature of the 

allegations. Any child will likely experience stress as a result of being the subject of 
allegations and/or negative reactions by their peers to the allegations against them.  

• The proportionality of the response. Support (and sanctions) should be considered on a 
case-by-case basis. An alleged perpetrator may potentially have unmet needs (in some 
cases these may be considerable) as well as potentially posing a risk of harm to other 
children. Harmful sexual behaviour in young children may be a symptom of either their own 
abuse or exposure to abusive practices and or materials.  

 
Advice will be taken, as appropriate, from children’s social care, specialist services and the 
police. We will risk assess the situation at the earliest stage of the report and will 

continue to review the risk throughout the internal and or external investigation of 
the report of abuse.  
 
Prevention  
Our school’s response to child on child abuse will not start at the point at which a child has been 
abused. Our staff proactively gather intelligence about issues between pupils which might 
provoke conflict and develop strategies to prevent bullying occurring in the first place. This 
might involve talking to pupils about issues of difference, perhaps in lessons, through dedicated 
events or projects, or through assemblies. Staff themselves will be able to determine what will 
work best for their pupils, depending on the particular issues they need to address. Our school 
has created an ethos of good behaviour where pupils treat one another and the school staff with 
respect because they know that this is the right way to behave. That culture extends beyond the 
classroom to the corridors, the dining hall, the playground, and beyond the school gates 
including travel to and from school. Values of respect for staff and other pupils, an 

understanding of the value of education, and a clear understanding of how our actions affect 
others permeate the whole school environment and are reinforced by staff and older pupils who 
set a good example to the rest.  
Our school will:  
• Involve parents to ensure that they are clear that the school does not tolerate any form of 

peer on peer abuse. We will make parents aware of the procedures to follow if they believe 

that their child is being abused by their peers. We want parents to feel confident that our 
school will take any complaint about bullying seriously and resolve the issue in a way that 
protects the child. We will expect parents to reinforce the value of good behaviour at home.  

• Will involve pupils. All pupils understand the school’s approach and are clear about the part 
they can play to prevent child on child abuse, including when they find themselves as 
bystanders.  

• Regularly evaluate and update our approach to take account of developments in technology, 

for instance updating ‘acceptable use’ policies for computers and take into account what can 
still be improved.  

• Implement disciplinary sanctions. The consequences of child on child abuse will reflect the 
seriousness of the incident so that others see that abuse is unacceptable and will be 
sanctioned.  

• Openly discuss differences between people that could motivate abuse, such as religion, 
ethnicity, disability, gender, sexuality or appearance related difference. Also children with 
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different family situations, such as looked after children or those with caring responsibilities. 
We teach children that using any prejudice based language is unacceptable  

• Provide effective staff training on how to deal with child on child abuse. All school staff 

understand the principles and purpose of the school’s policy, how to resolve problems, and 
where to seek support.  

• Make it easy for pupils to report bullying so that they are assured that they will be listened 
to and incidents acted on. Pupils should feel that they can report abuse which may have 
occurred outside school including cyber-bullying.  

• Create an inclusive environment where pupils, through PHSE, Thrive activities and dedicated 
events can discuss and debate certain issues more frequently without fear of further child on 
child abuse.  

• We recognise that some children with special educational needs or disabilities may lack the 
social or communication skills to report such incidents so we ensure our training builds in 
regular awareness of this.  

• We frequently address the impact of abuse within our school and what constitutes 
appropriate, safe and acceptable behaviour with our children and staff. 

 

To be read in conjunction with the following policies: 
 Behaviour Policy 
 Valuing All God’s Children (Guidance For Church of England Schools on challenging 

homophobic, biphobic and transphobic bullying) 
 SEN Policy 
 Inclusion Policy 
 PSHE Policy 
 E-safety Policy 
 Equal Opportunities Policy. 
 
 
Policy Review 
This policy will be reviewed following any major changes in legislation and/or every 2 years by 
PSHE coordinator or Safeguarding Lead. 

 
Head teacher signature:  Date: 20/11/2023 

 
Chair of governor’s signature:  Date: 04/12/2023 
 
 

Previous reviews: 
February 2021 JM/FM 
November 2023 JM/FM 
 
 
 
 
 


